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FISC Reservist helps with inauguration in his 'own backyard

When YN2 LaMont Nowlin enlisted in
theNaval Reservethreeand ahalf yearsago,
he never dreamed he'd have the opportu-
nity to serveinasupport rolefor apresiden-
tial inauguration. But from last November
until earlier this month, that’s just what he
did.

Nowlin, anative of the Washington, D.C.
area, had never attended an inauguration
while growing up in the D.C. area. “It was
always so crowded and so difficult to get
into D.C. for the ceremony — it's so much
easier towatchiton TV,” explained Nowlin.
As a member of the Baltimore-based FISC
Norfolk Det. 106, Nowlin had an opportu-
nity to volunteer to join the thousands of
men and women in uniform who got an up-
close and personal ook at what it takes to
assembl e a successful presidential inaugu-
ration.

Assigned to the transportation division
(J-4) of the 2005 Joint Task Force-Armed
Forces Inaugural Committee, Nowlin per-
formed avariety of administrativetasksdur-

ing his 107-day tour there. Because of his
familiarity withthe D.C. area, he aso helped
train drivershow to survive behind thewheel
in the nation’s capital. “For the first few
weeks, | wasin acar with three or for other
people for eight hours a day,” explained
Nowlin. “Every day we had alist of at least
five different destinations we had to prac-
tice driving to and from.” Because of his
knowledge of thelocal roads, Nowlin wasa
perfect choice of tutor for the Sailors who
had never beento D.C. before. “Wehad Sail-
ors from all over the country — Michigan,
California, even lowa,” said Nowlin.

When inauguration day arrived, Nowlin
wason station before most peoplewereeven
awake — at 5 am. “I was part of aroving
patrol unit along the parade route,” he ex-
plained. “We were extra eyes and ears for
thelaw enforcement agenciesthat werethere
for the event. If we saw anything unusual,
we were to report it to our dispatcher, who

continued on page 5

YN2 Lamont Nowlin, FISC Norfolk Det.
106, is a Reservist who was assigned to
the Transportation Division of Joint Task
Force-Armed Forces Inaugural Commit-
tee in support of the 2005 presidential
inauguration.

Leroy Twine

for the needy.

youth drug education programs.

Pier 8 employee touches many lives
during his off-duty hours

Leroy Twineis a blocker/bracer who works at Pier 8. But when he’s not there, the
FISC Norfolk employee might beanywherein Virginiaor North Carolinacollectingitems

Mr. Twineisan ageless, modest bundle of energy whosetirel esseffortshave hel ped
thousands of men, women and children. Through hischurch (New Mount Olive Baptist
Church) aswell ason hisown, he collects donated food, furniture, clothing —anything
that might benefit the various organizations he helps on aregular basis.

“My jobissimple,” explained Twine. “To help anyone | can, without |ooking down
on them — just helping them out.” It might be collecting donated food for a senior
citizen’ shome one day, and furniture for awomen'’ s shelter the next. Over theyears, he
has devel oped an extensive network of providersthat knowsthey can count on himto
collect their excess material and get it into theright hands. “ Whatever peopleneed, | try
tocollect and get it to them,” he added. The Chesapeake resident has also worked with

Heisalwaysrecruiting volunteersto help with hisefforts. “ The military community
isalwayswillingtohelp,” said Twine. “ Active-duty and Reservists, aswell ascivilians.

I’ ve also received helped from college students. They figureif | can doit, they can do

ittoo.”



Admiral's Quarters ... SABDU

This month | want to highlight some very important people,
programs and devel opmentsin the COMFI SCS organi zation, which
are making a very positive difference in building our team and ad-
vancing our roles as waterfront and regional |ogistics integrator.

LindaAllen isthe COMFISCS director for Small and Disadvan-
taged Business Utilization (SADBU). She has been shaping acadre
of acquisition experts across COMFI SCS who are dedicated to sat-
isfying our customers' non-standard requirementsthrough the award
of contractsto minority-owned, veteran-owned and women-owned
businesses. Her team of small business specialists including Gary
Thomas of FISC San Diego, LindaOwen of FISC Norfolk and Gerald
Furey of FISC Norfolk Detachment Philadel phia, working very closely
with the FISC Code 200 Contracting departments, have helped us
complete avery successful win-win year, coordinating the delivery
of thousands of quality goods and services by small businessesto
our customers. The fleet wins and the economy wins.

On another front, a multitude of hard-working logistics profes-
sionals at Navy European installationsin Rota, Spain, Naples, Italy
and London, England have been working diligently over the past
year with colleagues stateside at FISCs Norfolk and San Diego and
Naval Supply Systems Command headquartersto stand up our sev-
enth supply center in Sigonella, Italy. In early March, I will “cut the
ribbon” at the first such establishment ceremony since 1967 when
we created Puget Sound. FISC Sigonella will extend our global
Navy supply chain and support valued customers throughout the
European theater. Clearly, many had a hand in the preparations for
this historic event.

Onanindividual level, you areall probably awarethat one of our
Sailors, SH1 Madeleine Uribe has been recognized asNAV SUP Sailor
of the Year. This wonderful achievement validates for me that
COMFISCSis so fortunate to have such excellence and dedication
throughout our diverse military and civilian work force.

Finally, | want to draw attention to the tremendous responsive-
ness of our people at FISCs San Diego, Pearl Harbor and Y okosuka
who mobilized at amoment’ s notice to support tsunami relief efforts
inthemidst of the holidaysand continueto do sotoday. They have
been outfitting the hospital ship USNS Mercy, moving hundreds of
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palletsof relief suppliesand even deploying personnel to thelogis-
ticshubin Singapore. | cannot say enough about their selfless* can
do” spirit. Every little bit has made a difference in the recovery
effort.

These few examples signal that teamwork and superlative ser-
vice are trademarks of COMFISCS. | am so very proud of your ef-

forts, teammates! Keep charging!
r
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DoD submits proposed NSPS regulatlons to Federal Register

The Department of Defense (DoD) and
Office of Personnel Management (OPM)
have submitted the proposed regulationsfor
the National Security Personnel System for
publication in the Federal Register Feb. 10.
The proposal offersrulesand processesfor
anew human resources system for DoD ci-
vilian employeesregarding pay and classifi-
cation, performance management, hiring,
workforce shaping, disciplinary matters, ap-
peal s procedures and |abor-management re-
lations.

NSPSwassignedintolaw Nov. 24, 2003,
and for the past year, DoD and OPM offi-
cials have been working to design a mod-
ernized, performance-based civilian person-
nel system. NSPSwill improvetheway DoD
hires, assigns, compensates and rewardsits
employees, while preserving the core merit
principles, veterans' preference, and impor-
tant employee protections and benefits of
the current system. The proposed regula-
tions are the result of a broad-based effort
that included input from DoD empl oyees, su-
pervisors, managers, senior leaders, union
representatives and public interest groups.
At apress conference Feb. 10, Navy Secre-
tary Gordon England, who serves as the
Department of Defense’s senior executive
overseeing the National Security Personnel
System, and Dan Blair, acting director of the
Office of Personnel Management, called the
publication of the proposed NSPS regula-
tionsacritical milestonein the development
of this new personnel system that will em-
phasize performance rather than longevity
asit providesmore agile, flexible support to
DoD’ spost-Sept 11 missions. “NSPSisawin-
win-win system...awin for our employees, a
win for our military and a win for our na-
tion,” England said. Blair stated that NSPS
will give DoD employees and managers
“greater flexibility to accomplish their vital
national security mission.” “Trueto thein-
tent of theenabling legislation, the proposed
regul ations successfully balancethemission
reguirementsof the department and the need
to maintain core civil service principles and
values,” Blair said.

The proposed regulations will be pub-
lished inthe Federal Register Feb. 14, initiat-
ing a 30-day formal public comment period,
providing all interested partiesthe opportu-
nity to submit comments and recommenda-
tions on the content of the proposal. After

Secretary of the Navy Gordon England, right, and Acting Director of the Office of
Personnel Management Dan Blair, hold a press conference announcing the submis-
sion of proposed regulations for the National Security Personnel System (NSPS) for
publication in the Federal Register. The NSPS proposal offers rules and processes
for a new human resources system for DoD civilian employees regarding pay and
classification, performance management, hiring, workforce shaping, disciplinary
matters, appeal procedures and labor-management relations. U.S. Navy photo by
Chief Journalist Craig P. Strawser (RELEASED)

thecomment period, DoD will initiatethe statu-
tory meet and confer process with employee
representatives for 30 days, to discuss their
views and concerns regarding the proposed
regulations and seek common ground. DoD
will report theresultsand outcome of the meet
and confer periodto Congressprior tofinaliz-
ing the regulations, which should occur this
spring. Both England and Blair emphasized
thebroad-based effort toincludeal | stakehold-
ersin the design and development of NSPS,
and encouraged all interested parties to sub-
mit comments and continue to be part of that
effort. Implementation of the system will be-
ginasearly asJuly 2005, with full implementa-
tion in the July 2007/January 2008 timeframe.
DoD employees as well asinterested parties
are encouraged to visit the NSPS Web site at
www.cpms.osd.mil/nspsto view and comment
ontheproposedregulations, aswell asfor the
most recent information and announcements
regarding NSPS.

Toview didesvisit www.defenselink.mil/
news/Feb2005/d20050210nsps.pdf. For related
news, visit the Secretary of the Navy Navy
NewsStand page at www.news.navy.mil/local/
sechav.

Please donate leave
if you can

Thebelow listed employeeshavere-
quested to have leave donated to them
under the \bluntary L eave Transfer Pro-
gram. Please contact Theala Mack at
(757) 443-1570 or DSN 646-1570 if you
are able to help.

Vaerie B. Stewart, FISC, Material Op-
erations Dept. Ocean Terminal Div., Con-
tainer Freight Branch; Voluntary Leave
Transfer Program.Mark D. Lunn, FISC,
Norfolk Bath Annex; Frank T. Davis, of
FISC Material Operations Dept., Ocean
Terminal Div., Container Freight Branch
Stacy A. Furman, of FISC Norfolk,
Groton Annex.

Also, Trish Madden of NOL SC, Code
N83, is currently enrolled in the Volun-
tary Leave Transfer Program. If interested
in donating |eave please contact Brenda
Griffith at 443-5542.
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Parking lot scofflaws beware - you will be ticketed/towed

During the month of February 2005, more than 70 tickets were
issued to vehicles parked illegally in the F lot (next to the smoking
gazebo, Gilbert Street), Carpool/V anpool spaces, G spacesand Handi-
cap reserved parking spaces. These vehicles are owned by a mix-
ture of military, civilian and contractor personnel. Out of the more
than 70 vehicles, four were towed at the owner’ s expense.

Reserved parking at FISC Norfolk is governed by
FISCNORVAINST 5560.3B, Parking Control. Thisinstruction estab-
lishes procedures governing the assignment and control of FISC
Norfolk parking spaces. All FISC Norfolk departments and tenant
activitieslocated within W-143 are affected by thisinstruction. The
FISC Executive Director has set priority policy for assigning re-
served parking spaces at FISC Norfolk.

- FISC assigned parking will be by position and not by rank/
grade.

- All parking spaces around W-143 arereserved parking spaces,
24 hours, 7 days a week. These spaces are marked with a RED
block with WHITE lettering.

- The base has established the reserved space policy that ALL
reserved parking spaceswill bemarked withaRED block and WHITE
lettering. All spaces on base with these markings are considered
RESERVED, 24 hours, 7 days aweek.

If you park illegally, base police will be notified and they will
write tickets/tow vehicles (at owners expense) as follows:

- 1st Offense, your vehicle will beticketed and the month and
year will be scraped off. To get your month and year reissued, you
must report to the base palice building CEP-161, and they will
reissuethemonth and year. Our PassOfficecannot re-issuethose
decals.

- 2nd Offense, your vehicle will beticketed and the month and
year will be scraped off. To get your month and year reissued, you
must report to the base palice building CEP-161, and they will
reissuethe month and year.

- 3rd Offense, your vehicle will be ticketed and the complete
DoD base decal will be scraped, your vehicle towed (at your ex-
pense), and your on-base driving privileges suspended for six
months.

This does not mean that during the 1st and 2nd offense, your
vehicle will not be towed. Towing is at the discretion of the base
policeofficer. Any vehicleparked inamanner astoresultina‘work
stoppag€e’ or blocking a street, road, driveway, etc., will be towed
immediately. For further information on parking issues, please con-
tact:

Ray Spivey

Parking Coordinator
FISC Security, Code 00SO
Phone: 757-443-1517
DSN: 646-1517

FAX: 757-443-1537

E:MAIL: ray.spivey@navy.mil

If you park in these parking spaces along the fenceline adja-
cent to the smoking gazebo, you will be ticketed and/or towed.
Any space that is marked with a red rectangle with white letter-
ing is a reserved space.

New GDSC e-mail address
IS now in effect

The GDSC has a new e-mail address which is
GDSC@navy.mil. This e-mail address replaces the old e-mail
address of nicc@navy.mil.

Customers sending e-mails to the old address will receive
an automatic reply that states, “Y our e-mail will be forwarded
to the Global Distance Support Center’s new e-mail address,
GDSC@navy.mil. It also instructs customers to send future e-
mails to the new address.

E-mails sent to the old address will automatically forward
to the new address until April 10, 2005. As of April 11, 2005,
the old e-mail address will be shut down.
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Speaking for the Fleet ... Are you a professional?

By FLTCM(AW/SW) Jon R. Thompson

Y ou’ ve probably heard people say you're
a Sailor 24 hours aday, seven days aweek.
Doyoubelievethat? Doyou agreewith that?
Doyou act like that?

Our Navy has a reputation and it’s a
great one. Our reputation is one of profes-
sionalism. Our Navy leadership consistently
reinforcesour reputation by saying you, our
people, are our greatest asset and that we
do everything we can to train you and give
you what you need to do your jobs. To main-
tain this high degree of professionalism re-
quiresall of usto look and act accordingly.

Sailorsthat served before you were pro-
fessionals who fought for more benefits,
better technology, better pay, and a more
professional working environment. Those
Sailorsworetheir uniforms proudly and rep-
resented our Navy in our communities.
Twenty yearsfrom now, the same should be
said about you and your generation of Sail-
ors. My question to you is, are you doing
everything you can do further the image of
our organization by serving as a profes-
sional, on and off duty, in and out of uni-
form? Are you a true ambassador of our
Navy?

Let me tell you what | think about first
impressions. H. Jackson Brown once said,
“Y ou never get a second chance to make a
good first impression.” What a great state-
ment. What many of you may not realizeis
that you makefirstimpressionsall day long,
ever day of your life. Almost every day we
encounter people we have never met. Each
time we have the ability to make a good or
bad first impression. That impression mat-
tersand | would encourage each of you to
think carefully about the image you present
both in and out of uniform.

First impressions are often blown be-
cause of afailureto do some simple things,
likewearing your uniform properly, saluting
smartly, smiling, and talking to someonewith
respect. All of you know what I’m talking
about.

Inmy job asFleet Master Chief, | amfor-
tunate to hear from Sailors at every level of
the chain of command. | hear what you say
almost every day. | also see what you do
and the impact you have on our Navy.
What's more, | talk with the Navy’s most
senior leadership as well, and | hear their

view on how you dress, perform and what
they believe are your desires and concerns.

Let metell you, when you dress profes-
sionally, talk professionally and carry your-
self likeaprofessional, peoplelistento you,
regardless of rank. If you don’t act like a
professional or look like a professional,
people tend to pay less attention to you.
Thisissomething weall control. What kind
of image do you present? Do people listen
to you? Do you feel you have a voice? If
not, maybe you should take a look in the
mirror? Or better yet, maybe you should ask
someone else what he or she might think of
your appearance and demeanor.

What others think of you as a Sailor is
important. As a matter of fact, the Navy is
studying whether or not we need to incor-
porateanew form of 360-degree professional
counseling, where not only your seniors
weighinonyour performance, but also your
peersand your subordinates. Many Fortune
500 companies have adopted this form of
counseling because they have cometoreal -
izeit’ simportant empl oyeesreceivefeedback
on how everyone views their performance.
Personally, | likethe concept. I’'m not sureif
or when the Navy may adopt thistool, but if
they do, how do you think you’ d fair? What
would your boss say about you? How about
your co-workers? What about those people
you lead? If you have some concerns per-
hapsit’ stimeto do a self-assessment.

Gen. George S. Patton Jr. said of Soldiers
in World War II, “If you can’'t get them to
salute when they should and wear the
clothes you tell them to wear, how are you
goingto getthemto diefor their country?’ |
know this statement sounds rather harsh,
but never forget we are Sea Warriors and
our primary mission isdefending our nation
- taking the fight to the enemy.

Gen. Patton was aleader that demanded
excellencein hispeople—all hispeople. He
also expected his leaders to correct prob-
lemswithout hesitation. “... Officerswhofail
to performtheir duty by correcting small vio-
lations and in enforcing proper conduct are
incapable of leading.”

Gen. Patton wasfrank and to the point. I
you had to appear before Gen. Patton today,
right now, as you read this, and you were
the only Sailor he was to come in contact
with, what do you think his impression of
the Navy would be? Would he say the Navy
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FLTCM(AW/SW) Jon R. Thompson
has professional looking Sailors or would
he think otherwise? Keep in mind we are all
on display. We never escape scrutiny and
we should always remember that our behav-
ior, on and off duty, as well as our appear-
ance, either improves, or detracts from the
Navy’ soveral image. | would urgeevery one
of you to consider this every time you put
on your uniform, or put on your civilian
clothes. You are a professional Sailor, make
sure you dress and act like one.

Nowlin from page 1

would relay theinformation to the appropri-
ateauthority.” Fortunately, the day wasfairly
uneventful in hisarea, so Nowlin’'s biggest
challenge was staying warm on that frigid
day.

After the inauguration, there was still
work to bedone. All of thevehiclesthat were
used by the Inaugural Committee had to be
processed for return. “ Therewerealso ava-
riety of administrative tasks that needed to
becompletedin order to close out the event
and send everyone on their way,” explained
Nowlin. “That took another two weeks.”

Nowlin’sonly regret wasthat hewasso
busy on inauguration day, he didn’t really
have time to enjoy what he was a part of. “I
had credentialsfor the reviewing stand, but
wasn'’t able to use them because of where |l
wasposted.” Despitethat, he said the expe-
riencewasone hewon’t soonforget. “1 was
ableto beapart of something that only hap-
pens once every four years. Instead of
watchingiton TV, | wasright in the middle
of it.”
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The Supply Chest is published for people like...

Marvin Matthews

Occupation: Material Handler Supervi-
sor at the Norfolk Naval Shipyard, FISC
Annex

Place of birth: Charleston, South Caro-
lina

| graduated from: Fort Johnson High
School, Charleston, SC

| entered into civil service because Af-
ter adistinguished 4-year Naval enlistment
tour ending in November 1976, | entered civil
serviceto continueworking for the govern-
ment.

Hobbies: | am an avid jogger, weight
lifter; | lovetoplay tennisand golf. At night,
and during my evening hours, | work with
troubled teenagers.

Pet peave: When people make promises
that they do not keep - don’t make prom-
ises that you are unable to keep. Children
rely on parents, or practically adults. | am
the father of three children and | made a
promise to one of my children; | forgot it.
When | arrived home, | faced a very de-
jected child.

If 1 could, | would change.. How people
perceive each other before knowing or
spending time with the individual. For ex-
ample, when meeting someone, you have
passed judgment on the person because of
the rumors you have heard.

If | could do it over, | would.. Pay atten-

tion to the little things, the little details of
life, so they will not grow into major prob-
lems.

I’d give anything to have met.. My wife
earlier inlife.

I’venever been ableto... Makemysdlf ride
amotorcycle.

Last good book read... The Bible.

Favorite quote, motto, or phrase. “Love
your neighbor.”

Favorite singer/group.. My favorite
group isthe Maranatha Choir and singer is
Steve Green.

I wish | could stop.. The senselesskilling
inthecities of America

Theonething| likeabout myselfis.My
good attitude, | thank God for my good atti-
tude.

| am most proud of..My childrenbecause
of their accomplishments in music, in the
classroom, and their continued desire to be
good citizensand young ladies of character.

My most embar rassing moment, | woke
up one morning, got up, dressed, fixed my
lunch and droveto work. When | got here, |
realized, it was Satur day.

Anything else we should have asked
that we didn’t? | served my community as
thePresident of thecivicleaguein our pre-
vious neighborhood where | lead a team of
officers to make changes. | attended and
pursued the City Council to obtain extra
lightings in that neighborhood as well as

Marvin Matthews

securing receptacles for each resident.
When thecity wasdistributingthesetrash
receptacles, they were going to overlook
our neighborhood. | attended the meetings
to protest the situation. Also, | lead our
leaguein havingactivitiesfor theyouth and
served on a committee to establish a park
in that community. The park is located to
the sub-division. This was my civic duty,
but mor ethan that—at that time, | loved my
neighborhood and theresidents.

Nominations open for Heroes at Home - 2005 Military Spouse Awards

Want to recognize a military spouse for all the sacrifices and
unselfish support given to their active duty loved one and the com-
munity? Then log on to www.flagshipnews.com and nominate a
spouse for the 2005 Heroes at Home Military Spouse Award.

The publishers for Navy Region Mid-Atlantic’s regional base
newspaper, The Flagship, recently launched a new program de-
signed to recognize spouses of military memberswho have demon-
strated exceptional volunteer work; selfless giving to the commu-
nity; dealswith the challenges of lengthy deployments and separa-
tions; and support of other military spouses and their families.

Theaward givesthe military and civilian communities an oppor-
tunity to say “thank you” for the challenges spouses overcome
every day. The 2005 Military Spouse of the Y ear will be chosenfrom
nominees across all branches of the military throughout Hampton
Roads. Information and fliers are available at all Navy Fleet and
Family Support Centers at each base or online at the following
Websites: www.wavy.com, www.flagshipnews.com,
www.hamptonroads.com, and www.militarynews.com. Nominations
will be accepted through March 20, 2005.

A judging panel consisting of members from the services and

Hampton Roads
communitieswill re-
view nominations
and select 15 nomi-
nees and one over-
all winner of the
2005 Military
Spouse of the Y ear.
The nominees and
winner will be an-
nounced at aformal
luncheon and
awards ceremony at
the Norfolk Water-
side Marriott Hotel
on May 4, 2005.

The Military Spouse of the Y ear Award is sponsored by Land-
mark Communications, publishersof The Flagship, Commander, Navy
Region Mid-Atlantic’ s regional base newspaper.

(\‘
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Heroes at
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NAVSUP Collaboration site

K nowledge Management and collaboration are“madeto order”
when using the NAVSUP Collaboration Tool < https://
collaboration.navsup.navy.mil>. This collaboration tool does not
do away with e-mails. However, by adding the collaboration tool to
your communication toolbox, you are adding structure to how the
knowledge and information are gathered, stored and, especially,
shared.

The NAV SUP Collaboration tool, therefore, looks for elements
of Knowledge Management so asto place all the seemingly myriad
information sources into a database that can be: (a) searched; (b)
archived; and, (c) retrieved as the project proceeds. Additionally,
since SMEs are often ‘bombarded’ with requests for help or addi-
2 - A QAED BSOS

[

meets all your KM needs

tional information— for example the ongoing MSI Transfer Initia-
tives— abottleneck invariably occurs. The Collaboration Tool, there-
fore, bringstogether peopleto communicate and share information.
Thus, one can leveragelarge datasets or information when working
on alarge or long-lasting project. This can be done via SiteScape’s
threaded discussions, group calendaring, workflow, document man-
agement, search, instant massaging and chat.

SiteScape is flexible, feature-rich, platform independent, highly
secure, proven and customizable. Toimport documents, toillustrate
onegreat feature, just select it fromyour local (hard drive) or Shared
(S-Drive) file system. SiteScape makesinformation and data“ share-

able!” It s easy to use, too.

-7 0L LABORATION

Workspace | My summary | Discussions | Calendars | Tasks

=

Web files | Site map | Search all | Help

Meetings v | Messaging

SiteScape Forum login form

Why use MNAYVSUR Collaboration® Click here to find out.
Firsttime users, click here to submit a registration request.

Ifyou have guestions hefore registering, please feel free to contact the MMC| HelpDesk Toll Free at 1-866-843-6624 or the Consolidated Legacy HelpDesk at either 877-962-
3364 (oll-free) ar ¥17-506-1089 (commercial)

Login name: |geurge.krak0wski

Pasgward: [

| forgot rmy password

Det. 106 Reservist
receives special award

Chief Storekeeper Ricardo
Duncan (left) receives a Special
Recognition Award from Dr. Eu-
gene DelLoatch, Dean - School
of Engineering, Morgan State
University as part of the Black
Engineer of the Year Award fes-
tivities. Duncan was recognized
as one of the Navy Reservists
who rescued victims from
Baltimore's inner harbor when a
water taxi fllipped over in rough
water. Duncan and others saw the
mishap, quickly mobilized and
launched small boats, and
rushed to the scene, saving lives
as they pulled people from the
water. U.S. Navy photo by Chief
Journalist Monica Hallman.
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Bravo Zulu

2
Belinda Johnson signs the song "I Gotta Believe" during a
going away luncheon for four ATAC Hub employees. Johnson,
a hard-of-hearing employee, was assisted with her performance
by interpreter Lavern Johnson. Bruce Sims, Harold Simpson,
Lonzo Harison, and Isaac Mervin were all reassigned to FISC
Norfolk NNSY, Code 501. They are pictured at the back table
enjoying the performance.

FISC Norfolk Commanding Officer Capt. Tim Ross congratu-
lates CWO4 Leo R. Mendoza after presenting him with his
retirement certificate after 30 years of service. The retirement
ceremony was held at Naval Station Norfolk's David Adams
Chapel. Guest speaker was Capt. Walter F. Wright, SC, USN,
Deputy Director Supply Ordinance and Logistics Operation
Division, Office of the Chief of Naval Operations.

Bravo Zulu -“

Small Business Deputy receives thanks

Ms. Owen,

I wouldliketo expressour sincereappreciation for your support of
small businesses. Y ou demonstrate a strong personal commitment to
the small business community. Y our spontaneous cooperation has
greatly contributed to the Small Business Administration’ smission to
aid, counsel and assist small businesses. Y ou are extremely reliable,
dedicated, professional and a strong advocate for small businesses
seeking to do business with your agency. We appreciate your posi-
tive, friendly and professional attitude.

Again, on behalf of the Small Business Administration, thank you
for your outstanding and unwavering support.

Sincerdy,

Jack campbell
AreaDirector

Dear CAPT Ross:

On behalf of theMid-Atlantic Regional Council (MARC) for Small
Business Education and Advocacy, | want to thank you for your con-
tinued support. Regional councils are sponsored by the Secretary of
Defense, Office of Small and Disadvantaged Business Utilization
(SADBU). MARC members cover the states of New Jersey, Pennsyl-
vania, Delaware, Maryland, West Virginiaand Virginia.

By sending your Deputy for Small Business, LindaOwen, toMARC
meetings, you are supporting the network of representatives from
Government and Industry that locates new opportunities for small
business concerns, educates small business firms about the intrica-
ciesof government contracting and supports the devel opment of the
most productive sector of the American economy.

Congress mandates that 23 percent of federal contracting dollars
go to small businesses. In order to support small businesses that
might not otherwise have an opportunity to participatein government
contracts, Congress further mandates specific goals for small disad-
vantaged business, women owned small business, service disabled
veteran owned small business and HUBZone small businesses.

Linda Owen is on the front lines of your efforts to meet these
goals. By supporting MARC meeting participation, you support the
DoD SADBU Program. At MARC meetings, Small Business Advo-
cates have the opportunity to hear about the latest developmentsin
theprogramdirectly fromrepresentativesof SBA, DoD andtheArmed
Services. Meetings offer a chance to network with other defense in-
dustry and government agency small business experts. When the
information gathered at aMARC session is shared with the contract-
ing community, everyone benefits.

In closing, once again accept our most sincere thanks for your
support of the Small Business Program through active participation at
the MARC meetings. Without your assistance, the Mid-Atlantic Re-
gional Council could not succeed.

Sincerdly,
Mark F. Opilla

Chairman
DoD Mid-Atlantic Regiona Council for Small BusinessEducation

Supply Chest/February 25, 2005/Page 8



